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Progress in researches on support for breastfeeding in workplace

ZHANG Xin-hui,

China)
[ Abstract] The article systemically summarized researches, including theoretical model, evaluation tool and intervention

WU Dong-hong (Nursing College, Zhengzhou University, Zhengzhou, Henan Province 450001,

measures, on support for breastfeeding in workplace in domestic and abroad. The study aimed to explore influencing factors
of breastfeeding in workplace and to provide evidences for researches on developing appropriate intervention strategies and
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assessment tools for the promotion of breastfeeding in workplace in China.
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